
            

0 
 

  

 

 
 

 
District of Columbia Developmental Disabilities Council  

Five-Year State Plan for Fiscal Years 2027-2031  
Final Draft for Council Vote on July 16, 2026  

 

The DC Developmental Disabilities Council is authorized and operates under the Developmental 
Disabilities Assistance and Bill of Rights Act of 2000 - Public Law 106-402.  

Mission 
 

The Developmental Disabilities Council of the District of Columbia seeks to strengthen the voices 
and presence of people with developmental disabilities and their families in DC, supporting 
greater independence, inclusion, empowerment, and the pursuit of lives as they choose. 
Through our advocacy, we strive to create change that eliminates discrimination and removes 
barriers to achieve full inclusion, diversity, and equity.  
 

Vision 

An inclusive and diverse DC community where advocates with developmental disabilities and 
their families lead efforts to identify and promote change. 

 
Our Values that Guide All Our Work 

 
Human and civil rights 

 Person-centered thinking 
Diversity, equity, and inclusion  

Cultural and linguistic competence  
Social justice and intersectionality  

Leadership, advocacy, and collaboration 
 

You Speak. We Listen. We Create Change. 
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Proposed Goals and Objectives for Fiscal Years 2027-2031 

 

The primary goals in this Five-Year State Plan are leadership, advocacy, and systems change 
to advance community inclusion and improve access to information, services, and support for 
people with developmental disabilities and their families in the District of Columbia. Additional 
focus areas include education and early intervention, health, safety, employment, housing, 
transportation, and community living. 
 
Goal 1: Self-advocacy and Leadership  
By September 2031, the DD Council will have collaborated with DD Network Partners to 
strengthen the voices and perspectives of individuals with developmental disabilities and their 
families, supported their advocacy and leadership development, ensured their engagement in 
advocacy groups and cross-disability coalitions, educated policymakers, and advanced 
advocacy efforts to improve policies and systems for access to services and supports in their 
communities.  
 

Objective 1: Self-advocacy and Leadership – Required 
 

Objective 2: Advocacy for Changes in Policies and Systems  

 
 
 
 
 

Output: It is estimated that at least 20 agencies and organizations will have 
collaborated on advocacy and capacity-building initiatives, and that 1,000 individuals 
will have engaged over the five-year plan. 
 
Outcome: Increased participation of people with developmental disabilities and their 
families in advocacy and leadership roles, decision-making, and the design of services, 
supports, and policy changes to enhance access to services and their inclusion in 
communities.  
 
DD Network Partners and others: Georgetown University Center for Excellence in 
Developmental Disabilities (GUCEDD), Disability Rights DC at University Legal 
Services (P&A), Department on Disability Services (DDS), Project Action, Quality Trust 
for Individuals with Disabilities, Inc., and other organizations and agencies.     
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G1 - Objective 1: Self-advocacy and Leadership  
By September 2031, the DD Council will have strengthened at least one self-advocacy 
organization led by people with developmental disabilities; supported skill-building for self-
advocates, leaders with lived experience, and individuals with developmental disabilities in 
advocacy and leadership, peer-to-peer mentorship, support, and engagement with advocacy 
groups, cross-disability, and culturally diverse leadership and advocacy coalitions; and 
educated policymakers and promoted changes in policies and services. (DD Act Required) 
 
Activities: 
1.1.1 By September 2031, the DD Council will have strengthened at least one self-advocacy 

organization or advocacy group led by individuals with developmental disabilities each 
year, in collaboration with the DD Network Partners, to support training, skill-building, 
and advocacy engagement. (Required) 
 

1.1.2 By September 2031, the DD Council will have supported annual Peer-to-Peer self-
advocacy training for at least 40 individuals with DD, with an emphasis on youth with 
DD. This activity prepares individuals with DD to become leaders and engage in 
advocacy. (Required) 
 

1.1.3 By September 2031, the DD Council will have supported at least 20 individuals with DD 
in participating annually in leadership, public policy training, advocacy, and skill 
development; delivered testimony and prepared statements for the Council of the 
District of Columbia, government agencies, and Congress; and engaged with advocacy 
groups, coalitions, committees, boards, and leadership positions to advance advocacy 
efforts. (Required) 

 
G1 - Objective 2: Advocacy for Changes in Policies and Systems  
By September 2031, the DD Council will have collaborated with DD networks to support and 
strengthen parents and guardians of individuals with developmental disabilities, as well as 
those who support them, by building their knowledge and leadership skills and engaging in 
advocacy. This effort aims to expand their active participation in advocacy community groups 
and to educate decision-makers to improve policies and systems that enhance access to 
services and support for individuals with developmental disabilities and their families in their 
communities.  
 
Activities: 
1.2.1 By September 2031, the DD Council will have supported advocacy and leadership 

training for parents, guardians, caregivers, family members, and those who support 
individuals with developmental disabilities, and engaged in advocacy activities.  
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1.2.2 By September 2031, the DD Council will have created or improved the Advocacy 

Leadership Academy to build advocates' knowledge and skills in leadership, advocacy, 
public policy, and efforts to change policies and systems. The Academy will include 
comprehensive modules for individuals with developmental disabilities, their families, 
and advocates, tailored to diverse learning levels and experiences.  
 

1.2.3 By September 2031, the DD Council will have supported parents' advocates, 
caregivers, and family and advocacy groups by strengthening their voices, building 
skills, providing support and training, increasing their knowledge of DD and disability 
rights, and engaging in advocacy efforts that improve policies and systems to access 
services and supports in their communities.  
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Goal 2: Advocacy, Collaboration, and Systems Change for Community Inclusion 
By September, the DD Council will have engaged with self-advocates, community leaders, DD 
Network Partners and interagency collaborators to expand programs and advocate for policy 
changes that ensure people with developmental disabilities and their families from diverse 
linguistic and cultural backgrounds have access to information, services, and support across 
education and early intervention, transition, health and safety, employment, housing, 
transportation, and community living throughout their lives in DC. 
 
Objective 1: Work Together and Empower Communities 
 
Objective 2: Awareness of Developmental Disabilities Rights for System Change 
 
Objective 3: Advocate for Changes to the Employment System 
 
Objective 4: Advocate for Affordable, Accessible, Inclusive Housing and Transportation 
 
Objective 5: Emergency Response for Community Resilience 

 
 

Output: It is estimated that at least 20 organizations and agencies will have 
collaborated, and 3,000 individuals will be engaged over the five-year plan. 
 
Outcome: Increased coordination and collaboration among partners will have 
increased the accessibility of information, minimized language barriers to accessing 
information, and enhanced access to services and support for people with 
developmental disabilities and their families in DC. 
 
DD Network Partners and others: Georgetown University Center for Excellence in 
Developmental Disabilities (GUCEDD); Disability Rights DC at University Legal 
Services (Protection and Advocacy Agency); Department on Disability Services 
(DDS); Office of Disability Rights; Office of the State Superintendent of Education 
(OSSE); DC Health; Department of Healthcare Finance (DHCF); Department on 
Aging and Community Living (DACL); Department of Housing and Community 
Development, District of Columbia Housing Authority (DCHA), Department of 
Behavioral Health (DBH), DC Department of Human Resources (DCHR), Department 
of Employment Services, Metro Access, and other agencies and organizations. 
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G2 - Objective 1: Working Together and Empowering Communities  
By September 2031, the DD Council will have supported and educated communities and 
established a pilot community resource hub that serves as a centralized information source for 
people with developmental disabilities and their families from diverse linguistic and cultural 
backgrounds. The hub will include a coordinated and cross-agency services navigation system 
that integrates education and early intervention, transition, health, safety, housing, 
employment, transportation, and community living. The objective will be to improve access to 
information and services in collaboration with the DD Network Partners, government agencies, 
and other organizations. 
 
Activities: 
2.1.1 By September 2031, the DD Council will have created and maintained interagency 

collaborative “DD Community Resources Hub” to streamline access to information 
(plain-language and multiple languages resources) that explain available services, 
eligibility, and how to apply for services and help people with DD of all ages and their 
families to connect to services and resources such as education and early intervention, 
transition, health, safety, employment, housing, transportation and community living 
services throughout their lives in DC. The DD Community Resources Hub will be 
launched as a pilot, in collaboration with the DD Network Partner and 2-3 other 
agencies and organizations, including community-based groups. 
 

2.1.2 By September 2031, the DD Council will have supported and educated communities in 
accessing information about health and mental health services, future planning, 
community living services for people with DD of all ages and their families, and 
advocated for policies that protect access to healthcare, including specialty care, 
supplies, in-home and assistive services, and Medicaid benefits. 
 

2.1.3 By September 2031, the DD Council will have supported educational campaigns that 
empower parents, families, and caregivers to identify early signs of developmental 
disabilities, access intervention services for children, and strengthen parenting skills on 
the path to obtaining a diagnosis; supported training to navigate the education system 
and access inclusive education, secondary transition and transition services, and 
language access; expanded support for peer advocates in school settings during IEP 
meetings; and advocated for children and youth with developmental disabilities and 
supported efforts to help them learn about their rights under the Individuals with 
Disabilities Education Act (IDEA).  

 
2.1.4 By September 2031, the DD Council will have supported educational programs, 

awareness campaigns, outreach, community engagement, and other community events 
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to help individuals with DD of all ages and their families access the information, 
resources, and services they need at every stage of life. 
 

2.1.5 By September 2031, the DD Council supported educational programs/training for 
people with DD of all ages, as well as parents and caregivers from diverse cultural 
backgrounds, to improve their skills in using technology and navigating the hub and 
other systems to access services and resources in DC.  

      
G2 - Objective 2: Awareness of Developmental Disabilities Rights for System Change  
By September 2031, the DD Council will have supported educational programs for individuals 
with developmental disabilities and their families, as well as for those who support them, from 
diverse linguistic and cultural backgrounds. These programs promote healthy, safe practices to 
prevent violations of human and civil rights (abuse, bullying, neglect, sexual or financial 
exploitation), increase awareness of developmental disabilities and disability rights, and 
advocate for safe practices for working with people with developmental disabilities within 
governments and communities. 
 
Activities: 
2.2.1 By September 2031, the DD Council will have supported educational programs that 

promote healthy and safety practices to prevent violations of human and civil rights, 
help individuals with DD of all ages and their families, as well as those who support 
them, recognize abuse, bullying, neglect, and sexual or financial exploitation, and 
advocate for their rights in their communities.  
 

2.2.2 By September 2031, the DD Council will have supported and educated communities to 
increase awareness of developmental disabilities and advocate for disability rights. 

 
2.2.3 By September 2031, the DD Council will have established working relationships with 

the public safety agencies and other relevant organizations.  
 

2.2.4 By September 2031, the DD Council will have collaborated with the DD Network 
Partners to advocate for a policy or program that mandates Disability Rights training for 
medical providers and public safety agency personnel, including training on how to 
work safely with people with developmental disabilities and on integrating disability 
considerations into use-of-force policies and de-escalation protocols.  

 
G2 - Objective 3: Advocate for Changes to the Employment System 
By September 2031, the DD Council will have expanded competitive employment opportunities 
for individuals with developmental disabilities, advocated for a policy that promotes the 
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preferential hiring and employment of people with DD in government, raised awareness of 
equal employment opportunities, and promoted an inclusive work environment. 
 
Activities: 
2.3.1 By September 2031, the DD Council will have established working relationships with the 

DC Department of Human Resources (DCHR), the Department of Employment 
Services, and other relevant agencies and organizations.  
 

2.3.2 By September 2031, the DD Council will have advocated for a policy or program that 
promotes the preferential hiring and employment of people with DD in the DC 
government in collaboration with the DD Network Partners, advocacy groups, and other 

organizations.  
 

2.3.3 By September 2031, the DD Council will have hosted employment summits and 
supported other educational initiatives that connect employers, self-advocates, and job 
coaches and advocates to advance competitive integrated employment opportunities for 
people with DD and other disabilities. 
 

2.3.4 By September 2031, the DD Council will have advocated for employment opportunities 
and access to assistive technology to support people with DD and other disabilities in 
an inclusive work environment. 
 

2.3.5 By September 2031, the DD Council will have supported educational employment 
programs for youth and adults with developmental disabilities from diverse linguistic and 
cultural backgrounds, such as peer mentoring and job coaching, learning skills to get 
and keep a job, networking, using technology in the workplace, and internship job 
opportunities in collaboration with governments, community-based organizations, and 
the private sector.  

 
G2 - Objective 4: Advocate for Affordable, Accessible, Inclusive Housing and 
Transportation 
By September 2031, the DD Council will have facilitated interagency collaboration to advance 
at least one program or policy, or an existing housing policy, that expands equitable access to 
affordable, accessible, and inclusive housing and transportation for people with developmental 
disabilities and their families in DC. 
 
Activities: 
2.4.1 By September 2031, the DD Council will have established working relationships with the 

Department of Housing and Community Development, Metro Access, and other relevant 
agencies and organizations.  
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2.4.2 By September 2031, the DD Council will have collaborated with DD Network Partners 

and community organizations to advocate for a program or policy that expands 
affordable, accessible housing and support for independent living for individuals with 
developmental disabilities of all ages, other disabilities, and their families. 
 

2.4.3 By September 2031, the DD Council will have raised awareness among government 
agencies of accessibility for people with developmental disabilities in their communities 
and advocated for reliable, accessible transportation, including Metro Access, Metro rail 
and bus, Capital Bikeshare, and other forms of transportation.  
 

2.4.4 By September 2031, the DD Council will have educated communities and supported 
advocacy groups to promote equitable access to affordable and inclusive housing and 
reliable and accessible transportation, as well as to improve community accessibility for 
people with DD of all ages and other disabilities and their families in DC.  
 

G2 - Objective 5: Emergency Response for Community Resilience 
By September 2031, the Council will have collaborated with the DD Network Partners to 
strengthen advocacy and promote inclusive emergency response and recovery for people with 
intellectual and developmental disabilities and their families in DC. This will include addressing 
natural disasters, public health crises, human-caused disasters, and other large-scale 
disruptions, while strengthening community resilience.  


