Community Forum
March 15, 2015
EMPLOYMENT

· Promote entrepreneurships
· Provide training for employers on accommodation/disability  questions they can and cannot ask
· Open up jobs – caregivers, advocates
· Create an Institute that will transition from school to work
· Teach those who want to learn how to open their own business
· Training (starting in high school)
· Training for Parents (to assist with the child/adult who might be transitioning)
· Systems navigation advocacy
· Job clubs (maybe connecting with existing clubs to make them more inclusive)
· Have more people with disabilities working at One Stops
· Preferential hiring program for DC government (similar to Schedule A)
· Better secondary transition coordination
· ADA training on job readiness for employers to hire individuals
· Person centered choices, preferences, flex ½ time
· Early youth transition and training
· More empathy among government professionals
· [bookmark: _GoBack]More trade school training programs (like hospitality, medical, etc) and earlier (by 9th grade)
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